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EXECUTIVE SUMMARY

1. The JSNA provides an intelligence overview of health and wellbeing in the
borough. It should be used for strategic commissioning purposes to understand
the needs and assets in communities as well as health and wellbeing
outcomes. The Health and Well Being Board (HWBB) agreed a revised JSNA
policy in June 2021.

2. A presentation will be provided to the Health and Adult Social Care Overview
and Scrutiny Panel at its meeting on the 30" September 2021. The
presentation will give an interim update by showcasing the work done to date
on the 2021 JSNA and the forward plan.

EXEMPT REPORT

3. This report is not exempt.

RECOMMENDATIONS
4. The Health and Adult Social Care Overview and Scrutiny Panel are asked to;

o To note the findings of the JSNA to date; and
o To note the forward plan.
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WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER?

5. Improved health and social care intelligence to inform the Health and Wellbeing
Strategy and strategic commissioning. Making data public will also help support
transparent decision making and help external partner organisations
understand population health challenges and opportunities for their own policy
making.

BACKGROUND

6. The revised JSNA policy was agreed at the Health and Well Being Board
(HWBB) in June 2021. An interim update was also provided to the HWBB in
September 2021.

OPTIONS CONSIDERED

7. There are no specific options to consider within this report. It provides an
opportunity for the Panel to consider the information provided in the
presentation and provide feedback and comments.

REASONS FOR RECOMMENDED OPTION

8. The Scrutiny Panel will have a chance to review progress to date, as well as
the overall policy agreed by HWBB.

IMPACT ON THE COUNCIL’S KEY OUTCOMES

9.

Outcomes

Doncaster Working: Our vision is for
more people to be able to pursue their
ambitions through work that gives
them and Doncaster a brighter and
prosperous future;

Implications

e Better access to good fulfilling work

e Doncaster businesses are
supported to flourish
e |nward Investment

Doncaster Living: Our vision is for
Doncaster’s people to live in a
borough that is vibrant and full of
opportunity, where people enjoy
spending time;

e The town centres are the beating
heart of Doncaster

e More people can live in a good
quality, affordable home

e Healthy and Vibrant Communities
through Physical Activity and Sport

e Everyone takes responsibility for

Looking at “wider determinates”
data through a population lens
will allow an understanding of
the inequalities faced by
Doncaster residents.  This
combined with more traditional
health sets will allow for a
greater understanding of the
challenges across the
communities as well as the
assets to build upon.




keeping Doncaster Clean
e Building on our cultural, artistic and
sporting heritage

Doncaster Learning: Our vision is for
learning that prepares all children,
young people and adults for a life that
is fulfilling;

e Every child has life-changing
learning experiences within and
beyond school

e Many more great teachers work in
Doncaster Schools that are good or
better

e Learning in Doncaster prepares
young people for the world of work

Doncaster Caring: Our vision is for a
borough that cares together for its
most vulnerable residents;

e Children have the best start in life
¢ Vulnerable families and individuals
have support from someone they

trust
e Older people can live well and
independently in their own homes

The insights gathered from the
intelligence ill improve the
commissioning and service
development of the NHS,
Public Health and social care
services.

Connected Council:

e A modern, efficient and flexible
workforce

e Modern, accessible customer
interactions

e Operating within our resources and
delivering value for money

e A co-ordinated, whole person,
whole life focus on the needs and
aspirations of residents

e Building community resilience and
self-reliance by connecting
community assets and strengths

e Working with our partners and
residents to provide effective
leadership and governance

RISKS AND ASSUMPTIONS

10. There is a risk that publishing data is not enough to inform policy decisions.
This is why there will be a focus on communication and dissemination as part
of this work rather than merely publishing alone.



LEGAL IMPLICATIONS [Officer Initials SRF Date 16.09.21]

11. Section 116 of the Local Government and Public Involvement in Health Act
2007 (as amended by s192 Health & Social Care Act 2012) made Local
Authorities and CCGs jointly responsible for the production of a Joint Health
Needs Assessment through the Health & Wellbeing Board

FINANCIAL IMPLICATIONS [HR Date 15/09/21]

12.  There are no financial implications arising as a result of this report.

HUMAN RESOURCES IMPLICATIONS [Officer Initials EL Date 17/09/21]

13.  There are no direct HR implications in relation to this report.

TECHNOLOGY IMPLICATIONS [Officer Initials...PW Date...15/09/21]

14.  There are no technology implications specific to the recommendations in the
report. However, any emerging technology requirements will require Digital
and ICT engagement at the appropriate time.

HEALTH IMPLICATIONS [Officer Initials JG.....Date 13.9.21]

15. The JSNA provides a strategic overview of health and wellbeing in the
borough. The report should influence the commissioning of future services
and the strategic goals of partners. These decisions will ultimately be
reflected in the health of Doncaster’'s communities.

EQUALITY IMPLICATIONS [Officer Initials JG Date 13.9.21]

16.  Health inequalities are an important aspect of this report. Much of the work of

the JSNA looks to understand the inequalities of health and wellbeing
outcomes across the borough’s communities.

CONSULTATION

17.  The revised JSNA policy was agreed at HWBB in June 2021. An interim
update also went to the HWBB in September 2021.

BACKGROUND PAPERS
18. N/A

GLOSSARY OF ACRONYMS AND ABBREVIATIONS

o JSNA — Joint Strategic Needs Assessment
o H&WBB — Health and Well Being Board
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